
     

     

1.	

1.	 The MPR program is created, owned and 
administered by public entities, with over  
30 years of proven success.

2.	 Regulatory updates and consultation services for 
employee benefits and healthcare changes.

3.	 Multiple plan choices for medical coverage, and 
the ability to offer multiple choices to employees.

4.	 Provider networks include local and nationwide 
providers for retirees, COBRA participants and 
dependents.

5.	 Online employer administration and enrollment 
billing services.  

6.	 COBRA and Retiree billing administered by MPR 
at no additional cost, reducing employer liability 
and freeing up staff’s time.

7.	 Employee Assistance Plan benefits for counseling  
and support included in the medical plan.  

8.	 Telehealth available through MDLive or AmWell.

9.	 Wellness Engagement Manager on staff to 
prepare and execute wellness programs 
including several challenges and webinars 
throughout the year, plus health fairs specifically 
designed for each group.   

10.	Wellness Credit Account to assist your wellness 
initiatives (Based on monthly contributions, 
minimum contribution required).   

11.	Providing individualized education and open 
enrollment meetings, allowing paper or online 
member enrollment.  

12.	Choosing MPR allows the Members to 
participate in the future of healthcare offerings. 
Members are encouraged to participate on 
the Benefit Advisory Committee and Board of 
Directors to help design and price MPR benefit 
plans. 

      Midwest Public Risk is a Self-Funded Pool offering the   
   flexibility of self-funding benefits to government entities 
and school districts in Mssouri and Kansas.

MPR Advantages

Plan Year Copay Plan Options HDHP Plan Options
2018 – 2019 11.75% 9.8%
2017 – 2018 6.6% 6.6%
2016 – 2017 5.4% 5.4%
2015 – 2016 3.5% 3.5%
2014 – 2015 3.0% 3.0%
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